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President’s
Message

elcome to the fall edition of

Otipemisiwak, the official

magazine of the Métis
Nation of Alberta. I trust that you have
all enjoyed another beautiful Alberta
summer, and I hope you had a chance
to visit with family and friends before
school resumed in the fall. I would like
to thank the youth who participated in
our various programs over the summer;
it is always wonderful to see the
strength and character of our next
generation develop as they expand
their minds beyond the walls of the
classroom.

Also, a big thank you to all of the
delegates and their families who joined
us for the Annual General Assembly
this August in Lac La Biche. While the
Assembly is an integral part of our
political process and ensures that every
member of the Nation has the
opportunity to have his or her voice
heard, there is more to it than speeches
and resolutions. Often, it is a place
where old friends reunite, new ideas
and plans are developed and we have a
chance to celebrate our unique culture
together. It is important to not
underestimate this part of the assembly
because it is the celebration of our
culture and relationships with each
other, more than anything else, which
unites us as a people and keeps our

2  October 2006

Nation strong.

It is with a mixture of joy and sadness
that I announce the departure of our
Communications Director and
Otipemisiwak Editor, Patricia Russell.
While I am happy that she has moved
closer to her family in North West
Territories by taking a job with the
Government there, her presence here
will be greatly missed. In the two and a
half years she worked with the MNA
she became an integral part of our
operation through her work on the
Interim Harvesting Agreement, on the
creation of this magazine and the MNA
Communications Department. I would
like to take this opportunity to wish
Patricia all the best in her new
endeavours.

This year will be an exciting one for
Métis harvesters. While they are out
hunting for food for their families this
winter, we will be negotiating the final
agreement with the Provincial
Government to protect this right. We
have already had some preliminary
meetings with the provincially
appointed negotiator and I am
confident that we will reconcile the
issues that have arisen from the
implementation of the Interim
Agreement. I invite you to read Jason
Madden's update on the Harvesting
Agreement further on in the magazine

to better understand the steps we are
taking to protect our right to harvest
for food.

On the national front, there is still
quite a bit of uncertainty about our
relationship with the new federal
government and their intentions
regarding the Métis Nation agenda. We
remain hopeful that the honour of the

crown will be upheld, and that the
agreements reached in the Kelowna
Accord will be fulfilled.

Closer to home, Premier Ralph Klein
has officially announced his resignation
from provincial politics. I would like to
take this opportunity to thank him for
every thing he has done for our
province and for the development of

It is important that his successor be
just as concerned, and be willing to
continue working closely with us. On
that note, I would like to encourage
each and every one of you to become
involved in the election process. Read
about the different candidates and their
platforms. Do they have a stance on
Meétis rights, and if not, why not?
Attend community meetings and find
out what you can do to help ensure
that the next Premier is one who
respects our people and our Nation. If
you are a member of the Alberta
Progressive Conservative Association
(the party will remain in power until
the next provincial elections, regardless
of who is leading it) I encourage you to
go out and participate in the vote for
the new leader, and if not, consider
becoming a member yourself. This
election is of huge importance to the
MNA and it is up to us to make sure
that the next Premier is one who
respects our rights and our Nation.

Fall is a time for returning to the more
regular rhythms of daily life. I would
like to congratulate all of our youth and
courageous adults who are embarking
on a post secondary education or
entering the work force for the first
time this fall. The road ahead may be
difficult, but so are all the roads that
lead to better opportunities. You are
the future of our Nation and by

strengthening yourselves, you are
strengthening the Nation and I thank
you for that.

Also in fall, one of our biggest
celebrations takes place Métis week,
from November 12-18. Check with
your Regional Offices to see what
events are in store. At the Head Office,
we have many exciting events planned,
including the grand opening of our
Genealogy and Lands Resource Centre
and the Delia Gray Gala held on Riel
Day, November 16. Métis week is a
time to celebrate, and also to
remember the struggles that our
Nation has gone through. As we
celebrate Louis Riel's birthday, it is
important to take pause and think
about how far we have come as a
people and a community.

I would like to offer my deepest
condolences to the family of Rene
Boucher who passed away this
September. As the Region 1
representative on the Elder's Council,
Rene was a proud member of the MNA
who touched a countless number of
lives. He will be missed by family and
friends a like. I would also like to
extend those condolences to all
families who have suffered the loss of a
family member.

Respectfully,

Audrey , President
Métis Nation of Alberta
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No Change to Interim Métis

ollowing the release of the

MLA Committee report on

the Interim Métis Harvesting
Agreement (IMHA), the Alberta
Minister of Justice, Ron Stevens, on
behalf of the Alberta Government,
confirmed at a press conference that
the IMHA will remain in place until
a new agreement is negotiated and
signed.

As Métis Nation of Alberta
(MNA) members are aware, the
IMHA was signed in order to
accommodate Métis food
harvesting in Alberta and has been
in place for over two fall harvesting
seasons. In order to build on the
positive relationship the MNA has
with the province since the release
of the Powley decision, the MNA is
currently in negotiations with the
province on a new agreement to
replace the IMHA.

However, like all new
relationships, there have been a
few bumps in the road over the last
two years. One of the most
apparent is the differing points of
views on how Métis can fish for
food.

“To date, Alberta has taken a
rather narrow view and has decided
that the only way Métis can fish for
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food is with a domestic fishing net.”
Cecil Bellrose, MNA Minister for
Rights and Citizenship said. “We
don't believe that is consistent with
what the courts have said about
Métis harvesting rights. Moreover,
because more often than not more
fish are taken by net fishing than by
fishing with a rod and reel, the
province's position is difficult to
understand from a conservation or
practical point of view.”

The difference of opinion arises
from Alberta Government taking

the position that fishing with a rod
and reel is considered “sport
fishing” and therefore is not covered
by the IMHA. The MNA believes
that our members have the right to
fish for food and the wording of the
IMHA accommodates all types of
Métis food fishing, as long as it
respects the safety and conservation
standards set out in the IMHA. The
MNA does not believe that arbitrary
“sportfishing” regulations can limit
the Métis right to fish for food or the
commitments with the IMHA.

arvesting |

Métis believe that when we
take from the land, we give
something back in return; the most
crucial return is in demonstrating,
through our hunting practices,
respect for the conservation of the
animals, birds, and fish. Often when
fishing with a net, more food is
collected than needed. Fishing with
a rod and reel can better control the
amount of fish taken for food
purposes.

As stated above, the MNA is
currently in negotiations with the

Alberta Government for a
new harvesting agreement.
The MNA is optimistic that
the fishing with a rod and
reel issues as well as others
can be resolved through
constructive discussions.
MNA members will receive |

tin
regular updates on the Hawg htgs
progress being made in these L '8
negotiations through in Alberta

Otipemisiwak.

“We have now gone
through two fall harvesting |
seasons with the IMHA in
place and with Métis food
harvesting being

accommodated throughout the
province. Iam encouraged by @

the positive and a respectful
relationship we have been
building with the Alberta
Government on Métis harvesting
issues. While we continue to have
some challenges, I believe we are on
the right track and look forward to
another successful and safe fall
harvesting season,” concluded
President Poitras.

Refer to the following two
pages for additional information.
These contain frequently asked

Strengthening Qur

Métis Rights

2nd Edition

Métis Harvesting Rights in Alberta 2nd
Edition, published by the Métis Nation
of Alberta

questions about the Interim
Harvesters Agreement, reprinted
from the second addition of the
Interim Harvesters Agreement
Manual.
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Interim Métis Harvesting Agreement
Frequently Asked Questions

1. WHAT DOES THE INTERIM METIS
HARVESTING AGREEMENT MEAN?

The agreement means members of the Métis Nation
of Alberta, or people who are eligible to be members, can
hunt, fish, and trap year round for subsistence purposes
without having to buy a license.

2. WHAT LIMITATIONS APPLY TO MY RIGHT
TO HARVEST?

The right to harvest can be limited for three reasons:
conservation, safety, and health. Alberta Métis harvesters,
along with non-Aboriginal harvesters, must comply with
valid conservation based closures or restrictions that may
be place to preserve a species. The conservation-based
restrictions may apply to:

A species of animal, fish or bird

A period of time

Within a Wildlife Management Unit or area of land
Or a body of water

RCORRDL

Métis harvesters are responsible for being aware of
conservation-based restrictions that may be in place prior
to hunting. Call the nearest regional office of Sustainable
Resource Development or the toll-free information line: 1-
877-944-0313. Traditional Métis harvesting practises
dictate that Métis refrain from harvesting during spawning
and calving seasons.

3. HOWMUCH CAN | TAKE?

Métis are encouraged to abide by the traditional
harvesting practises that dictate harvesting the amount
required to feed your Métis family.

4. CAN | SHARE MY HARVEST?

The harvesting agreement includes occasional
sharing between members of the Métis Nation of Alberta.

6. DOES THE HARVESTING AGREEMENT
APPLY TO FISHING?

There remains an unresolved fishing-related issue
between the MNA and Alberta Sustainable Resource
Development (ASRD). Some ASRD officers have been
charging Métis subsistence fishers with fishing without
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authorization' when using a rod and reel. It is the MNA's
position that subsistence fishing using a rod and reel is
covered by the agreement. Moreover, the MNA asserts the
way Métis fish for food can not be limited by arbitrary
regulations. The MNA has requested that this issue be
addressed through the IMHA's dispute resolution process
and hopes a table with Alberta will be established soon to
resolve the issue. The MNA will continue to provide Alberta
Métis with updates onthe issue, however, until itis resolved
members should be aware that they may be charged.
Métis who fish for food using a net are required to get a
Domestic Fishing Permit, at no cost, from Sustainable
Resource Development (SRD). The permit will indicate the
size of gill net to be used and the body of water the net will
be placed in. Lakes closed to fishing for conservation-
based reasons are closed to all fishers, including Métis.
Similarly, a species of fish that's closed to fishers for
conservation-based reasons is also closed to Métis. Since
this agreement is for subsistence purposes only, Métis
who are fishing commercially or for sport must the
appropriate licenses and abide by the regulations for sport
or commercial fishing.

7. CAN METIS HUNT MIGRATORY BIRDS
SUCH AS DUCKS AND GEESE?

Yes. The existing federal Aboriginal harvesting policy
allows Aboriginal people, including Métis, to harvest
migratory birds for subsistence purposes without a permit,
outside of government prescribed hunting seasons.

8. AM|REQUIRED TO REGISTER MY GUNS?

You are required to register your firearms pursuant to
federal law.

10. DOES THE AGREEMENT APPLY TO
COMMERCIAL HUNTING?

The harvesting agreement has no commercial
application whatsoever nor does it apply to sport or trophy
hunting.

11. WHAT ABOUT CONSERVATION AND
SAFETY?

It must also be remembered that no rights are
absolute and limits can be placed on the Métis right to hunt
when safety and conservation issues arise. If there is a

legitimate concern about the survival
of the animal, and all harvesting of that
animal has been denied in a specific
area, a limitation may be justifiably
imposed on Métis harvesting.

12. WHAT SHOULD | DO IF A
LAW ENFORCEMENT
OFFICER APPROACHES ME?

Be calm, polite, and courteous
throughout the encounter. Being
confrontational will not be helpful. Be
certain to identify yourself as a
member of the Métis Nation of Alberta
and state that you are exercising your
Meétis right to harvest for food. This is
very important. If you do not identify as
Métis than a different law and/or
regulations may be applied to your
harvesting activities. Show your Métis
Nation of Alberta membership card to
the enforcement officer.

1. Make it known to the
enforcement officer that you are
a Métis subsistence harvester.

2. If the officer asks you questions

like 'what do you know about
Métis rights or the Powley case?'
or 'what Métis community are you
from and when was it formed?,
you do not need to answer. In
fact, you should be aware that
additional information you
provide at that time might be
used against you at a later date.
All you have to say is that you are
exercising a Métis right to hunt for
food and provide your
identification.

. Ask for the enforcement officer's

name and identification number
and write it down. Also, if you
can, make notes on anything that
was said during the interaction.

. Report any seizures,

investigations, or charges to the
Métis Nation of Alberta
immediately.

. If you are being charged with a

harvesting-related offence, the
enforcement officer will issue you
with a form titled, “Important

Message to Métis Harvesters”.
Fill out and sign the form, include
a photocopy of the charge ticket,
and fax or mail it to the attention
of the Communications Office at
the Métis Nation of Albertain
Edmonton.

13. WHAT ELSE SHOULD |
BEAR IN MIND?

1

Send your donation to:

MNA Harvesters Legal Defence Fund
c/o MNA Communications

11738 Kingsway

Edmonton, AB T5G 0X5

Individual Métis harvesters are
responsible for knowing and
following safety laws and
conservation standards.

Be absolutely certain you are on
harvesting lands.

Follow the traditional harvest
laws.

Seek hunting advice from
experienced Elders.

Be absolutely certain you have
permission to be on the land
where you are harvesting.
Otherwise, you may be charged
with trespassing and hunting
without a license.
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Important Naotice to _
detis Hunters

Know Where You’re Hunting

Be absolutely certain that you have permission from the OWNER of the land you're
hunting on. It is equally important to ensure that the land you're on belongs to the
person from whom you have received permission.

Otherwise, enforcement officers may charge you with trespassing and hunting
without a license.

Itis the responsibility of each Métis hunter to know they are on Harvesting Lands,
which are described in the Interim Metis Harvesting Agreement as:

a)  allunoccupied Crown lands in Alberta;

b)  provincial protected areas, and other oecupied provincial Crown lands in Alberta
thathave a designation or area designated for hunting, trapping, or fishing (as the
case may be);

c) any privately owned lands in Alberta on which that Member has been: given

permission by the owner or occupant to hunt, trap, or fish (as the case may be).

In at least three instances, Métis hunters have been charged with trespassing and
hunting without a license. In all three cases, the hunters received permission from
the wrong person; the land actually belonged to the neighbour of the person they
spoke to.

If You Are Charged

If you have been charged with a hunting related offence, after you identify yourself
as Métis, the investigating officer must give you a Consent Form. This form addresses
privacy laws and when filled out and sent to the MNA, allows our representatives and
the provincial government to exchange information about your membership and your
case. :
Without your permission, the provincial government and the MNA cannot
exchange ANY information about your membership in the MNA or your case.

If you believe your hunting activity falls within the IMHA, then mail or fax the
: / consent form along with a copy of the charge ticket and appearance notice to the Métis
D “,‘-“‘" Nation of Alberta's communications office in Edmonton as soon as possible. The

U contact information is on the form.

(780) 455-2200

1(800) 252-7553

(Alberta Only)
communications@metis.org

i Metis Hunters are
Informed Hunters

Edmonton, AB T5G 0X5

albertametis.com
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Harvesting Agreement Update

ith the fall harvest
season just
around the corner,

the Métis Nation of Alberta
(MNA) continues to defend
the Interim Métis Harvesting
Agreement (IMHA) and the
Métis right to harvest for
food.

In May 2006, the MNA
Provincial Council passed a

by Jason Madden

unanimous motion agreeing
to defend MNA harvesters who were charged by Alberta
as long as those harvesters were MNA members, were
harvesting within the terms of the IMHA and were
respecting Métis traditional values of conservation and

MNA-Alberta negotiations on a Final Métis Harvesting
Agreement. If not, it is likely that this issue will have to
be litigated in order to obtain clarity. It is interesting to
note that First Nations in the province are also
challenging Alberta's “sportfishing” regulations and two
Indian fishing cases are set to be heard by the Alberta
Court of Appeal in the near future. We will definitely be
paying close attention to what the Court of Appeal has to
say about this issue in the Indian context.

In early November, the MNA is also currently set to
be before the Alberta Court of Queen's Bench in
Edmonton for the appeal in the Kipp Kelley case. Jean
Teillet and I are acting as legal counsel for Mr. Kelley.
This appeal will be important to all Alberta Métis
because the IMHA is at issue. At trial, Judge Norheim
found that the IMHA did not provide Mr. Kelley a legal

safety.  Following that/
important decision, I was
retained by the MNA and
since that time I have
been working with the
MNA to defend charges,
as they arise, across the
province. £

Alberta cannot conveniently use a
term (i.e.”sportfishing”) in order to
justify charging Aboriginal peoples

who fish for food. an

\defence, even though he
found that Mr. Kelley is
Métis and was trapping
within the terms of the
IMHA. We will be
arguing that the IMHA, as
interim
accommodation

'a

Currently, we have six
known harvesting charges that we are dealing with. It
should be noted that there may very well be more charges out
there, however, the onus is on charged Métis harvesters to come
forward, contact the MNA and fill out the necessary consent
form so information can be legally obtained and shared. Of the
six charges we currently know of, five of them are
charges for fishing for food with a rod and reel. As most
of you may be aware, Alberta continues to take the
position that Métis can fish for food with a net, but are
not able to fish for food with a rod and reel because that
is deemed by the government to be 'sportfishing'.
Without question, the MNA does not accept that
position and the MNA is of the position that the IMHA
covers Métis fishing for food with a rod and a reel.
Moreover, we believe the law of this land, as it related to
Aboriginal rights, does not support Alberta's position.
Simply put, the proper characterization of the Métis
right is — the right to hunt and fish for food. Alberta
cannot conveniently use a term (i.e. “sportfishing”) in
order to justify charging Aboriginal peoples who fish for
food.

The MNA remains optimistic that this contentious
issue can be resolved through the soon to be engaged

agreement entered into
between the MNA and Alberta, does provide a legal
defence for eligible Métis harvesters. Further, we will be
arguing that the honour of the Crown is at stake in
ensuring Alberta fulfills the terms and promise of the
IMHA to Métis harvesters. As we get closer to the
appeal hearing date, additional information will be
provided.

With respect to the other cases that we are moving
forward on, research is currently being undertaken. Dr.
Frank Tough of the University of Alberta is working on
some elements of this research. Gwen Jones (one of the
experts in the Powley case) has also been retained to
prepare a report on Alberta Métis. Aswell, Irene Collins
and Beatrice Demetrius from the MNA's Métis
Identification and Registry Unit have been very helpful
in compiling the genealogical information we need for
these cases.

In all, a lot is happening on the litigation front.
However, we are hopeful that the renewed MNA-Alberta
negotiations will be able to resolve many of these issues
so more time and effort can be focussed on enhancing
the relationship between the MNA and Alberta, instead
of dealing with issues through the courts.
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Mr. Brian Rogers, Q.C., alawyer from Calgary, has
recently been appointed Alberta's lead negotiator. 1
am honoured to have been appointed the MNA's
negotiator and look forward to working with President
Poitras, Minister Cecil Bellrose, Jean Teillet and the
MNA in attempting to arrive at a Final Métis
Harvesting Agreement. Mr. Rogers and I anticipate
that our first formal negotiations meeting will be held
in early September and our negotiations team will
continue to report back to and seek direction from the
MNA's leadership and members on the Final
Agreement.

-4 Ny
Alberta’s willingness to work with
the Métis should be
commended and emulated across the
Métis Nation Homeland.

- ' s

In closing, I would like to add that although there
are areas of contention and frustration between the
MNA and Alberta on Métis rights issues, there is, at
the very least, a respectful relationship that is
admirable and can be built upon. Through the work I
have done, across the Métis Nation Homeland, since
the release of the Powley decision, I have been utterly
disappointed by the lack of progress and honour
shown by provincial governments on Métis rights.

In Manitoba, there are now over 25 harvesting
charges and there are no formal negotiations between
the province and the Manitoba Métis Federation. In
Saskatchewan, even after our 2005 victory in R. v.
Laviolette, that province continues to harass Métis
harvesters. In Ontario, the government has broken
the agreement it entered into with the Métis Nation of
Ontario. In British Columbia, the government does
not even acknowledge there are any rights-bearing
Métis communities.

With that said, I believe Alberta's willingness to
work with the Métis should be commended and
emulated across the Métis Nation Homeland. Ibelieve
much of Alberta's willingness to work with the MNA
flows from its credibility, the strength of its leadership
and the integrity of the MNA's Registry. While we will
always stand up for our rights, I believe the situation in
this province has been and continues to be a shining
example of what can be accomplished when the Crown
actually works with the Métis Nation.
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Medal to Celebrate Métis Veterans

By Monique Devlin

he Métis National Council

(MNC) is creating a veterans'

medal that will be given to all
Métis veterans.

While it is still in the planning
stages, David Chartrand, Manitoba
Métis Federation President and
Minister in charge of Veterans Affairs
for the MNC, is excited about its
release.

“The mistreatment of our
veterans when they returned home
from war through the very denial of
their existence is something that still
plagues us today,” he said. “This
medal will serve as a sort of a
foundation of its own record, and will
help carry the legacy on.”

While thousands of Métis
veterans fought in the Korean and the
two World Wars, most were denied
the services provided to other war
veterans by the Canadian

IPhotos by Patricia Russell

government upon their return home.
In recent times, First Nations and the
Merchant Marines have received
compensation from the Canadian
government to atone for their
mistreatment after the wars. Many
Meétis veterans are still fighting for
this kind of recognition.

Robert McDonald, who is

MNC is designing a medal to celebrate all Métis veterans.

helping design the medals, says that
they will be similar in size to other
medals but will be distinctly Métis.

“I think it is something that is
somewhat overdue,” McDonald said.
“We want to do something, anything
we can to recognize the fact that our
veterans are very special to the Métis
Nation.”

Update your Membership Files

@ Whatisneeded forafile to be considered up to date?
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° Historical proof of Métis status (this can be in the form of a land scrip
or grant, or some other government, church, community or
historical record recognizing an ancestor as Métis)
A completed family tree of your Métis ancestors to the mid-1800s
A long form birth certificate OR a baptismal certificate and a wallet

sized birth certificate

° One (1) piece of photo identification for the purpose of swearing a

statutory declaration

A digital photo—this photo can be taken at any Regional Office or

in the Edmonton Central office

Please contact your Regional Office or any of the following toll-free

number to confirm the status of your membership file.

1-866-88METIS (1-866-886-3847)

1-866-678-7888
1-800-252-7553

AN
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#100 Delia Gray Building - 11738 Kingsway Avenue - Edmonton, AB T5G 0X5
www.albertametis.com
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MNA 78th Annual Assembly

By Monique Devlin

ood weather, good food,

and good debate

characterized this year’s
Annual Assembly in Lac La Biche.
Hundreds of Métis delegates were
welcomed to the picturesque
central Alberta town that had
decorated its main street with
Métis flags for the assembly, which
ran from August 17th to 20th.

The Assembly begun with a
golf tournament hosted by Region
one followed by a fish fry at
McCarther Place, overlooking Lac
La Biche Lake. After dinner,
participants were invited to stay
and enjoy a rousing game of Métis
trivia—Jeopardy style, courtesy of
Jori Hunter and Greg King.

Delegates were invited to
register on Friday the 18th, and had
the chance to either check out the
tradeshow and craft fair or to make
some traditional Aboriginal arts
and crafts. The genealogy
workshop gathered quite a crowd
as people explored their family
trees.

After the presentation of the
ministerial and affiliate reports,
Region one put on a talent show
that stretched on into the late
hours of the night. There was
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fiddling, jigging and singing.
Johnny Cash covers seemed to be a
favourite as a packed auditorium
cheered on both young and old
entertainers.

The official opening
ceremonies took place the Saturday
morning with a multimedia
presentation celebrating our
people and accomplishments.

Inset above: The entertainment on Saturday night consisted of a live band and dancing.

N\ L
Afterwards, a number of guest i.s:- complete with
speakers from the municipal,
provincial, and federal
governments welcomed delegates.  were held over to the next day.
Executive reports followed the While reports and questions

were being presented in the main

Inset above: Cecil Bellrose , MNA minister of rights and citizenship, discuses the inroads
made in his portfolio this year. Inset top: Oscar Lacombe stands at attention during the
opening ceremonies.

Building the Métis
Nation of Alberta

auditorium, discussions just as
lively were taking place across the
hall in the Elders’ lounge. There,
Elders were invited to sit, share tea
and bannock, and discuss the day's
events. Conversations switched
fluidly from English to Michif as
stories, jokes, and opinions about
the proceedings across the hall
were discussed.

Saturday night was a time for
celebration with a feast, special
presentations, and a live band. The
dinner consisted of the usual
barbeque fare of steak, corn on the
cob, baked potatoes, and salads,
with an unusual twist—the steaks
were fried fondue-style, using a
pitchfork!

After some energetic jigging
by the Buffalo Lake Meétis
Settlement Dancers and the
Kikano Northern Light Dancers,
the highlight of the evening was a
touching presentation held in
remembrance of Gerald White,
who passed away earlier this year.
After the presentation, the band
played into the wee hours of the
night as both young and old took
to the dance floor.

Next year's assembly will take
place in Region two. We’ll see you
there!

October, 2006 13




-'m.?'
&

é ZL /ﬁﬂ%ﬁ / 5/7

A

Genealogy and Lands Resource Centre

By Sonja McGee and Beatrice Demetrius

he Métis Nation of Alberta

Genealogy and Lands

Research Department is
pleased to announce the opening of
the new Genealogy and Lands
Resource Centre.

Opening September 1% 2006,
this newly created space will help
Métis people research, identify and
broaden their knowledge of their
Métis family ancestry.

Working steadily to index,
organize and categorize materials,
Genealogy and Lands Manager
Beatrice Demetrius and her
assistant, Sonja McGee have been
putting together the final touches on
the centre over the last couple
months.

“l am highly anticipating the
convenience of the Resource
Center,” Demetrius said. “Instead of
waiting for a monthly workshop to
access the resources of the Métis
Nation of Alberta, people will be
able to access not only the resources,
but the help of the Genealogy and
Lands Researchers. We are
confident that our materials and
expertise will facilitate the
membership of many Métis people
seeking the background of their
ancestry.”

Valuable records and archives
incorporating over two decades of
work, materials and resources have
been added to the Resource Centre
with the goal of continually
increasing the variety of information
and resources within.

The Resource Centre combines
the work of highly prestigious

Photo by Monigue Deviin

Beatrice Demetrius (left) shows MNA President Audrey Poitras some of the materials
available in the newly opened Genealogy and Lands Resource Centre,

genealogists and historians,
complete family lineages,
community and resource books and
archival data from provincial and
federal databases.

Along with paper copies of
provincial Oblate records, a
computer will provide online access
to important and helpful archival
websites.

“We are very excited to be able
to provide a working and interactive
space for people to come and
research their family ancestry,” says
Sonja McGee. “It will be a place
where Beatrice and I will be able to
help and direct people who are
seeking the clues to the puzzles of
family histories.”

President Audrey Poitras and

Cecil Bellrose, Minister of
Citizenship and Métis Rights, are
committed to the Métis
Identification and Registry process
within the Métis Nation of Alberta.

“Our Mission is to provide an
efficient Métis application process
to meet the needs of individuals and
families of Métis ancestry. This new
endeavour is another example on
how we continuously seek to fulfil
our mission” said Irene Collins,
director/registrar of the Métis
Identification and Registry Unit.

The Centre is open Monday
through Friday 9am to 4pm (closed
for lunch between 12pm and 1pm).
The official grand opening will be
held during Métis week.

www.albertametis.com
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Great job. Great place. Great proj

BE PART

Athabasca Oil Sands Project

Think long-term. The oil sands industry is the perfect place to take your career to the next level.
Get in on the ground floor of this opportunity for challenge, growth and earning power.

Step right up. The Athabasca Oil Sands Project needs your falents for a range of jobs. From mining

and construction to engineering, management and research, there are long-term opportunities with serious
earning power to help you build your future.

Safety and opportunity. Skilled oil sands workers can earn top dollars and enjoy access to sustainable,
long-term opportunities. Project construction jobs will span over the next decade, and on the Athabasca Oil

Sands Project you can count on our proven commitment fo workplace safety.

Be part of the future. Yours, ours, Canada’s.

1-800-661-1600

www.shell.ca/careers @
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Calgary Thoroughfai‘e Named Métis Trail

By Monique Devlin

hat goes into a name? Well, for Calgary
residents, the naming of a major roadway
“Métis Trail” stirred up quite a controversy.

On June 19, Calgary City Council agreed to name a
high-traffic roadway (much of which is still being built
north of McKnight Blvd.) Métis Trail. The next day, the
same council voted to reconsider the decision because of
complaints put forward by concerned community
members.

A letter from Greg Steiner, the president of the
Saddle Ridge Community Centre, dated May 26th,
questions the name due to lack of community
consultation (letters were sent out April 26th
announcing the proposed name). He then proceeds to
question the use of a “native nation, tribe or individual”
to name a roadway that does not connect different
corners of the city, and the fact that there are many other
city trails without “native” names. The letter also goes
on at length about the lack of perceived history the
Métis have to the area.

“The name Métis has no relevance to this area of
the city, as there is no historical evidence that the Métis
ever set foot in the area of Saddleridge,” Steiner states in
his letter.

Almost immediately, there was a backlash to the
council flip-flop. Columns appeared in both city
newspapers slamming the revised decision and letters
to the editor and editorial cartoons sprung up defending
the Métis and their history in the city.

Frank Tough, Professor of Native Studies at the
University of Alberta and the principle investigator for
the Meétis archival project, says that Métis would have
hunted buffalo in the area and that there were at least
four scrip commission visits to the Calgary area between
1885and 1901.

“Calgary was probably about the sixth or seventh
largest concentration [of Métis people], outside of Red
River” Tough said when asked about Métis relevance to
the Calgary area.

When city council voted again on July 17th, it was
decided—the name Métis Trail is here to stay. The
unanimous vote included that of the alderman
representing the objecting neighbourhoods, Helen
Larocque.

“It's not that I was against the name at all... I just
wanted the community to have some input and they've
had that opportunity,” the Calgary Sun quoted Laroque
as saying the day before the decision.

Unfortunately, that was not the end of the issue.
The day after the decision was reaffirmed, a Treaty 7

Chiefs' press release slammed it. The release questioned
again the history of Métis people in the area, and noted
“Mayor Dave Bronconnier should have consulted with
the Treaty 7 Chiefs and elders before the naming of this
trail.”

Aside from another flurry of letters and columns,
not much was made of this new development, and the
official naming will go ahead as planned. Marlene Lanz,
president of the MNA Region three based out of Calgary,
could not be happier.

“I think it is wonderful,” Lanz said. “Everybody in
Calgary can be proud when they are riding along Métis
Trail. It is a major interchange road.”
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Are you a Non-Settlement Métis@
Train to be a Camp Cook!

Location: Portage College, Lac La Biche
Start date: November 20, 2006
Duration: 8 weeks

Camp cooks are in high demand! Get the training and complete
certification you need fo work in an industrial camp setting.

This program prepares you for immediate employment in industry.

For more information about the program, call Portage College
at 1-866-623-5551.

To Register, visit the Métis Employment Service Centre in Lac La Biche
or Fort McMurray. Call 1-888-48-METIS (1-888-486-3847) for

assistance.

www.portagecollege.ca
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Mexico to Follow Alberta's JFR Model

By Monigque Devlin

representative from the
Jalisco state of Mexico
spent the summer working

with the Alberta Junior Forest
Rangers (JFR) with the hopes of
setting up a similar program in her
home state when she returns.

Alma Madrigal coordinates
volunteer programs and is in charge
of environmental education in the
Volcdn Nevado de Colima National

Park located in the Mexican states
of Colima and Jalisco. The state of
Jalisco is a sister state to Alberta,
and our Department of Sustainable
Resources has been working with
the state to help bring some of our
forest preservation tactics to
Mexico.

“lI think the Junior Forest
ranger program is great,” Madrigal
said. “In Mexico we don't have any
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Alma Madrigal (right) cooks bannock over an open fire at Métis Crossing with Junior

Forest Ranger participant, Chantal Quintal.
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programs like this; it gives a lot of
opportunity to the teenagers to
know more about the forest and to
gain more skills.”

Madrigal spent most of the
summer with different JFR camps
learning about the different aspects
of the program, and she was
especially impressed with the idea
of the Aboriginal JFR program.

“We can implement both
programs in Mexico she said, “It
would be great, and it would be the
first program ofits kind in Mexico.”

According to Madrigal, most
Mexican youth are limited in their
job opportunities and a program
like the JFR will go a long way in
opening up new possibilities and
will help foster a respect and
understanding for the
environment.

JFR and Aboriginal JFR are
seven-week summer work
programs for youth aged 16 to 18
that allow them to earn while they
learn about forestry in Alberta.

“They are exposed to different
opportunities,” James Atkinson,
the Provincial Program
Coordinator said. “We try to
organize a wide variety of
workshops for them and to the best
of our abilities we will get
environmental professionals to
deliver those components.”

Participants spend 70 per cent
of their time working and the
remaining 30 per cent learning and
can earn credits for Career and
Technologies Studies, a high school
program that helps students
develop skills and explore career
opportunities.

While the JFR program is in its 41" year, the
Aboriginal portion is relatively new and has just
wrapped up its fourth year. In the original program,
participants live in a camp setting, while the
Aboriginal JFR is community based—participants are
hosted by a First Nations or Métis community for their
seven-week term, and have the opportunity to attend a
cultural camp, learn more about traditional hunting
and gathering practices, and learn about the important
role of Elders in the community.

Interacting with some Elders was one of the
highlights to Madrigal's trip.

“You can see that Elders know how to respect the
environment and natural resources,” she said. “So it is
so good to be around them.”

On one of her last days in the field, Madrigal had
the chance to participate in a pipe ceremony.

“I always read about the pipe ceremony—about
going and being inside of a teepee—and now that I
have experienced it, it wasn't only an experience, it was
a gift tome.”

Although she is not yet sure about the funding,
Madrigal will begin planning the new program when
she returns home.

“We have to adapt the program to our own
problems in Mexico,” she said. “SoIam thinking in the
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If your goal is to become an entrepreneur, be your own boss and
dictate your own financial path, we can possibly be the answer to
your dreams. We can help you build a realistic business plan that will
assist you in creating a viable and profitable enterprise. We will also
help you in applying for a government contribution that will assist
with some of the financial costs of getting started. We will assist you
by providing a loan to cover the balance of your start-up costs.

Call or write to us today! Our staff will be more than
pleased to help you realize your entrepreneurial goals.

Alma Madrigal (left) poses with JFR coordinator Gail
Greenwood.

beginning we can implement the program at the
national park, and maybe have one or two crews, and
then from there we can see if the program will be nice
for Mexico.”

If the Mexican version of the JFR program proves
successful, Madrigal hopes to eventually run an
exchange program between Canadian and Mexican
participants, something the JFR participants she has
talked to are already excited about.

Apeetogosan (Métis) Development Inc.
provides repayable term loans for all
types of business enterprises including
Commercial Mortgages. Part of our
role within the Métis Nation of Alberta
is to assist individuals in applying for
federal funding support through the
various contribution programs of
Aboriginal Business Canada.

Apeetogosan (Métis)
Development Inc. &
Pinnacle Business
Services Ltd.

#302 - 12308-111th Avenue
Edmonton, AB
T5M 2N4

Phone (780) 452-7951
Toll Free 1-800-252-7963
Fax (780) 454-5997

www.apeetogosan.ab.ca
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Provincial Council’s New Strategic Planning Process

Sets Direction for MNA

By Lorne Gladue

Background

In October, 1999, the MNA Provincial Council
conducted a strategic planning session at Nakota Lodge
near Calgary to establish a formal process from which to
conduct MNA business. This planning process led to a
document called “Blueprint to Métis Governance.” The
Blueprint to Métis Governance contained three
essential goals and objectives that served as umbrella
policy for MNA operations since 1999 and as reference
point for Provincial Council in conducting its affairs and
annual reporting to the Annual General Assembly.

In December, 2002, the Provincial Council
revisited the Blueprint to Métis Governance document
for the purpose of taking stock on accomplishments and
opportunity for further refinement. Although much
work had been completed, it was also determined that
much work remained unfinished under the Blueprint
document, and that the established goals and objectives
were still relevant to the aspirations of the newly elected
Provincial Council; so it was decided that the Provincial
Council would continue its good work under the
original goals of the 1999 Blueprint document.

NEW Strategic Planning Process Gets Underway in
November 2005

In November, 2005, the Provincial Council
reviewed its goals and objectives under the Blueprint
document once again. This time, significant changes
were made to the vision statement of the MNA, the
guiding principles of Provincial Council, and five new

goals were introduced that included the call for a formal
planning process for the Métis Nation of Alberta. The
Provincial Council then directed its senior staff to move
ahead with the Strategic Planning Process which is now
underway. This Provincial Council decision ignites the
beginning of a new era for the Métis Nation, as the
Strategic Planning Process will alter the way MNA
conducts its business and daily operations by April 1*
next fiscal year.

As part of the Strategic Planning Process, the MNA
Provincial Council introduced its plans to the Alberta
Government under a separate negotiation process - the
renewal of the Alberta-MNA Framework Agreement.
The Minister of Aboriginal Affairs and Northern
Development immediately recognized the importance
of a Strategic Planning Process for the MNA and
supported Provincial Council's effort by funding the
Strategic Planning Process and directing her officials to
participate in the MNA Steering Committee that
oversees the project. As well, through the Tripartite
process, the MNA introduced the Strategic Planning
Process to the Government of Canada, and through the
Office of the Federal Interlocutor (OFI), Canada now
contributes to the cost of the project as well (albeit to a
lesser extent than the Alberta Government).

The Strategic Planning process encompasses the
entire organization - from the political arm to MNA
administration; from Provincial Council to Regional
Councils; from Provincial Head Office to Regional
Offices; from elected mandates to MNA Ministries.

New Goals and Strategic Priorities of the Provincial Council

1. Effective and Accountable Governance

To establish a MNA governance system that is
democratic, open, transparent and accountable to meet
the needs and aspirations of Métis people of Alberta.

2. Positive and Productive Relationships

To establish relationships with all other orders of
government on a “government-to-government” basis,
with devolution of funding and other resources, as
appropriate, under each federal, provincial and
municipal government department to support Métis
self-governance.

3. Establish Economic Partnerships
To establish effective, long-term partnerships with
the private/business sector and non-governmental
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organizations to diversify revenue sources for MNA,
and to provide long-term economic benefits for the
Meétis people of Alberta.

4. Support Advancement of Métis People

To maintain, preserve, protect and promote the
Meétis culture, language and heritage in Alberta and to
achieve a quality of life for Métis people equivalent to
other Albertans.

5. Create Legislative Policy

To establish comprehensive self-governance for
Métis people of Alberta under MNA government and to
continue working within Métis National Council for the
betterment of Métis people.

Objectives of the Strategic Planning Process

Over the years, the MNA has established fourteen
ministries that were responsible for achieving the goals
and objectives of the Blueprint to Métis Governance.
Consequently, under the new Strategic Planning
Process, the work of these Ministries will be highlighted
once again and they will clearly be tied to the established
goals of the Métis Nation.

Presently the MNA Ministries are:
National and Intergovernmental Affairs
Metis Rights and Citizenship
Labour Market Development
Education

Economic Development
Environment

Women and Youth

Justice and Culture

Housing

10. Renewable Resources and Energy
11. Métis Land Issues

12. Agriculture

13. Family Wellness and Finance

14. Veterans and Seniors

el onilL ol

Vision Statement

The MNA and its fourteen ministries and six
regional councils will have a standardized strategic
planning process with clearly identified goals, strategies
and measures that clearly link and contribute to the
achievement of the goals and objectives established by
the Provincial Council in November 2005.  This will
establish a consistent and coherent business
environment at the MNA, and will assist with the
development of greater inter-ministerial and inter-

Specific Objectives

The specific objectives of the strategic planning
process are to clearly articulate requirements that will
allow staff at the provincial, regional and ministerial
level to:

e Develop annual plans that are linked to and
promote the achievement of the goals and
objectives established by the Provincial Council.

While each ministry will develop specific goals and
plans under the Strategic Planning Process, it will be
reflective of the goals and objectives established by the
Provincial Council for the MNA.  For example, the
Ministry of Labour Market Development (LMD), which
has engaged in strategic planning processes since 2004,
already has a business plan that is developed and closely
linked to MINA strategic goals and objectives. The LMD
strategic planning process with its clearly articulated
goals, strategies and measures, roles and
responsibilities, opportunities and challenges has
assisted the Ministry to remain focused and has
enhanced MNA capacity to achieve excellent outcomes
for Metis people in relation to employment. As such,
the LMD business plan with its comprehensive details
on all aspects of the Ministry's strategic direction has
helped create the keen interest of other MNA Ministries
to engage in similar strategic planning processes.

Therefore, the MNA Provincial Council made the
decision to extend the strategic planning process to the
entire organization , and in this process engage regional
councils, with the firm belief that strategic planning tied
to the MNA's goals and objectives across the
organization can only enhance its organizational
capacity to better serve the Metis people of Alberta.

regional knowledge and cooperation.  Staff members
who are responsible for the services provided by each
ministry will have a better understanding of the
contextual and historical development of current
situations and will be able to select services that best
meet the needs of Metis people. Staff will also be able to
carry out program evaluations based on both hard and
soft data and ultimately, accountability will be enhanced.

*  Work toward the creation of a more cohesive and
integrated organization.

* Increase the capacity of each MNA Ministry and
concomitantly increase the capacity of the MNA
to engage in actions that better serve the Métis
people of Alberta.
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Expected Results

* The Strategic planning carried out by the MNA as
an organization will be more cohesive and
coherent.

* The Provincial Council will have a coordinated,
integrated and strategic approach to carrying out
political direction.

* Each ministry of the MNA will have information
on which to develop individual plans that are

Preferred Approach

The MNA Provincial Council wished to develop a
strategic planning process for the entire organization by
working with the ministries and staff of the MNA and to
create a strategic planning process that is understood,
accepted and supported by all. The underlying
weaknesses of the past planning processes lied in the
diffusion of work-plan practices and MNA processes
that were not strategically linked or integrated to create
aconcerted approach to conducting MNA business.

The Provincial Council therefore recommended an
approach that began with the appointment of project
management to oversee the development of the overall
Strategic Planning Process.  Project management has

Expected Benefits

Overall, the Provincial Council's Strategic Planning
Process will offer the following benefits to the MNA as
well as Aboriginal Affairs and Northern Development of
the Alberta Government and the various government
ministries at the provincial and federal levels:

¢ Increased consistency and coordination in
planning and action by the MNA.

* More effective and timely use of human and fiscal
resources through the sharing of information
across the MNA.

* More effective working relationships with
ministries at the provincial and federal level

integrated where appropriate, with other
ministry plans.

* Regional Councils will be able to identify and
promote planning with clear links to the MNA
Strategic plan.

» All members of the MNA will have easy access to
information on the activities of each ministry of
their organization.

now been outsourced to Western Management
Consultants who have appointed two individuals to
work closely with the senior management of the MNA
and Alberta Aboriginal Affairs to establish a Steering
Committee and to a) develop Terms of Reference along
with Strategic Plan Outlines and Timetables; b)
schedule a series of workshops to involve the various
stakeholders and to identify and reach consensus on the
critical elements of the strategic planning process; and c)
create the necessary formats for the recording of the
information from the plans developed as part of the
strategic planning process, and develop and field test
software systems to support the process.

through the timely use of information to guide
decision-making.

¢ Increased capacity of the MNA to influence policy
direction at the provincial and federal levels to
ensure a strong Métis Nation embracing Métis
rights in Alberta by the provision of information
generated from both hard and soft data.

¢ Enhanced accountability through increased
transparency of goals, strategies and measures
developed by each Ministry of the MNA.

¢ Strengthened governance capacity to support
policy development.

Performance and Progress Measures

Once the project is completed the MNA expects to
have achieved the following outcomes:

¢ There will be a standardized approach to the
Strategic planning process across the MNA.

* The strategic planning process will be used by
each of the 14 ministries of the MNA and will be
linked to the goals and objectives identified by the
Provincial Council resulting in the creation of an
integrated, cohesive and out-come focused
Strategic organization.
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¢ The six Regional Councils will engage in a
strategic planning approach linked to the goals
and objectives of the Provincial Council.

* The MNA will have increased capacity to
influence policy direction at the provincial and
federal levels based on information generated
fromreliable data.

» The MNA will have enhanced governance
capacity to support policy arenas and decision-
making processes.

3,

Challenges

This project challenges the MNA to rethink its approach
to achieving its vision, goals and objectives. The
Organization has begun to engage itself in a more structured
and strategic approach to planning as demonstrated by the
Ministry of Labour Market Development. However, elected
members and staff in the various regions and ministries have
heen very comfortable with their own way of doing business.
Thus, it will be very important to work closely with the
Regions to accept the value of adopting a standardized
strategic planning process and of sharing information across
regions and MNA Ministries. To help assure understanding,
acceptance and support, the MNA will involve
representatives of each region and each ministry in the
planning and analysis phases of the project. The regional
input will be identified and taken into account and

MNA Strategic Planning Cycle

. o

Presentation of
Results to

Review of
Results Achieved by
Each Unit

On-Going Self
Monitoring by Units

R

Critical Path for Strategic Planning
Process with the MNA Provincial Council

VISION (complete) -: "@

Provincial Council

Implementation
of SBP

incorporated into the plan. The project leaders will work in
collaborative fashion. In addition, some changes may need
to be imposed when cooperation cannot be achieved in other
ways. The Project Manager and the Steering Committee will
take responsibility for identifying these issues and
recommending needed action.

As this is a substantial shift in the operational climate
of the organization, the Provincial Council proposes the
following initial implementation of the Strategic Planning
Process: 1) that the process be reviewed annually to make
refinements; and 2) that the MNA identify the support that is
necessary to ensure long term success with the process.

The tables below provide a better illustration of the
work that will be carried out:

MNA Provincial
Council Strategic
Business Planning

Ministry, Regional/
Unit Strategic
Business Planning

Presentation
Information on
Business Plans to
Provincial Counci

Critical Path for Strategic Planning
Process with the MNA Ministries

" MNA PROVINCIAL COUNCIL STRATEGY PRI

-

STRATEGIC PRIORITIES (to be developed!
SPECIFIC STRATEGIES AND PERF
MEASURES (to be developed)

P —

B
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Critical Path for Strategic Planning Process with the MNA Regions and Strategic Units
MNA PROVINCIAL COUNCIL STRATEGY PRIORITIES |

REGIONAL/UNIT GOALS i |

¢

REGIONAL/UNIT SPECIFIC OBJECTIVES (Results) |

¢

‘ STRATEGIC STRATEGIES AND
1 PERFORMANCE MEASURES

Process Map for MNA Strategic Business Planning

MNA STRATEGIC BUSINESS PLAN

==

PROVINCIAL COUNCIL SBP

>~ - -

Ministries SBP Regions SBP Business Units SBP
Results Results Results
Strategies Strategies Strategies

Performance Measures Performance Measures

Performance Measures

o The “Scholarship and Bursary Handbook for Metis
The SChOIaYS]llp and Students” is for information purposes in regards to

B I_I 2 AV k' & accessing funding sources for employment
ursary ; én DO | training and continuing education.

e Tips for Accessing Financial Resources for Education
and Training

Awards for Aboriginal Students

Public and Private Sector Awards

Post-Secondary Institution Awards

Delia Gray Memorial Scholarship

Belcourt Brosseau Métis Awards

Student Finance Information - Grants and Student Loans
The Métis Nation of Alberta Labour Market Development
Program Employment Assistance Service Centres

e & ¢ @ © o o

For more inforrmation, contact your Regional Office,
Employment Service Centre or call:
(780) 455-2200 or
| Toll free (Alberta only)

1-(800) 252-7553
Download your copy from
www.albertametis.com/awards.aspx
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Métis Employment Services Hit the Road

By Monique Devlin

aving problems contacting
or can't seem to make it to
the nearest Métis

Employment Services (MES) office?
No worries, one may soon be coming
toyou!

A 36 foot wheel chair accessible
Winnebago has been custom
designed to replicate a MES office,
complete with client work-stations,
computers, wireless internet access,
a display of labour market
information, and a counselling office
complete with a MES Employment
Counsellor.

“It extends our service delivery
network to remote locations
throughout the province where we
typically do not have access to
certain types of clients,” said Lorne
Gladue, Director of MNA Labour
Market and Development. “For
example, we are trying to draw out
and encourage the discouraged or
more reclusive clients to come
forward and examine what MES has
for them and hopefully take some
action towards training and

interventions that lead to

employment.”

While there are already 16 MES
offices spread throughout the
province, it makes little difference to
those unemployed and
underemployed people who lack the
funds to travel to those centres.

“We are thinking that mobile
employment services can be really
effective in reaching out to our client
community,”said Ryan Nouta, driver
of the Coureur de Bois. “I have heard
that a common complaint from the
remote areas is that they do not have
access to transportation, so we are
bringing our services to their

Mctis

Employment

www.MelisEmployment.ca

community.”

While Nouta is unsure how
long it will take the unit to travel the
entire province, he says that for the
immediate future, the unit will tour
mostly north of highway 16 until a
new schedule is clearly established
for the unit. Mobile MES has
already travelled to several
communities including Fort McKay,
and has made a guest appearance at
the MNA Annual General Assembly
in Lac La Biche.

For the time being, the unit will
concentrate on the northern half of
the province, but communities with
upcoming events that are likely to
have a Métis presence are
encouraged contact a MES centre
near them to possibly have the
mobile centre attend.

There are already plans to have
itin Region two from September 27"
to the 29", in Red Deer from October
17 to the 19" and in Edmonton for
Métis Week from November 13" to
the 19",

| Photos by Ménique Deviin

Dubbed the Coureur de Bois (runner of the woods), the new Métis Employment Services mohile unit will help bring employment
information to those otherwise unable to travel to an MES centre.
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Lac Ste. Anne Pilgrimage Faces Uncertain Times

By Monique Devlin

eople have been coming to the

healing waters of Lac Ste. Anne

long before there was a Mission,
and Louise Breland, a member of the
Lac Ste. Anne Pilgrimage Board,
believes they will continue to come,
even if the Mission is no longer there.

“The Pilgrimage itself will
survive—it is about the people, the
people coming here. It isn't about what
we do or don't do,” Breland said. “They
will do it without bathrooms, they will
do it with the building falling down
over their heads—as long is there is
water in the lake.”

As unfathomable as it may seem
to those who have been going on the
Pilgrimage for as long as they can
remember, there is a real risk that
things will not be able to continue in
their present form. Changes will have
to be made.

Aboriginal people from across the
prairies have regarded Lac Ste. Anne as
a meeting place with high spiritual
significance for centuries. In 1844 it
became the first permanent Catholic
Mission west of Winnipeg, and after
almost closing its doors in 1887, Father
Lestanc, an Oblate Missionary and the
Missions Pastor at the time, built a
shrine to Ste. Anne. In 1889 the first
pilgrimage was held, attracting several
hundred pilgrims. Now, anywhere
from 30,000 to 40,000 people gather
on the shores of Lac Ste. Anne every
July to celebrate their spirituality and
to wash themselves in the lake's
healing waters.
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People come from all across the
prairies. Most drive, but there are still
some who, for spiritual or personal
reasons, choose to walk or bike to the
site. Once there, everyone camps at no
cost.

The problem with the current
system is that in 1996 the Oblates
Missionaries gave up control of the
pilgrimage to the Lac Ste. Anne

Left Inset: The Shrine of Ste. Anne

Right Inset: A cairn marks location of an old grave site located on the pilgrimage grounds.

Above: Pilgrims wade into the healing waters of Lac Ste. Anne

Pilgrimage Committee, which was set
up specifically to handle the
responsibilities associated with the
event. Due in part to a huge decline in
the number of Oblate Missionaries
world-wide and to partially repair
some of the damage caused by
Residential schools run by the Oblates,
the Mission and shrine was given back
to the community, along with a lump

sum of money to carry it through the
transition.

“The Oblates were good enough,
they left us with a decent sum of money
that would last us for about five years,”
Breland said. “We are getting very close
to the end of that money because costs
change.”

Changing costs range from the
increase in the cost of labour (the
Shrine needs a new roof that may cost
up to $50,000) to the costs of port-a-
pottie rentals and sewage disposal, and
although donations help defer the

“nearly enough to
ainable.
ful, we generate a

$205,000.”

This deficit is forcing the
Pilgrimage community to look to new
ways to generate funds.

“One of the challenges is that we
have to somehow manage the tension
between the day-to-day or year-to-year
survival and the long range,” Breland
said. “A lot of people talked about
setting up sort of a small conference
centre here. And there is another
conversation about turning where
people currently are camped into an
actual campground and making it
available year-round.”

“When I used to come here with
my mom, growing up, we just came.
And that is what a lot of people still do,
they just come and [expect that]
everything will be done—like how
much could it cost for me to use a
couple of sheets of toilet paper ? But
when you multiply it by 40,000, 10,000

# or whatever the numbers happen to be,
! itbecomesamuch bigger enterprise.”

And it is the cost of toilet paper

and the waste associated with it that

may be the ultimate downfall for the
event. The old toilets onsite need
upgrading, and the cost of port-a-
potties rise and fall in relation to
demand. This year's Pilgrimage
coincided with three other local
Edmonton events: the Capital EX, the
Edmonton Indy, and the Taste of
Edmonton. All of which needed port-a-
potties to operate.

Celebrating
Métis Culture

Administrator Defends
Pilgrimage Against Claims
It Polluted Lake

hortly after the pilgrims went

home in late July, beaches in

the area of Alberta Beach
(near where the Pilgrimage took
place) were closed to swimmers
due to high levels of bacterial
growth in the lake.

At least one Alberta Beach
resident spoke to the press about
the connection between the
bacteria in the lake and the spiritual
gathering, but scientists have
refused to make the same
connection.

Rod Lorenz, the pilgrimage
administrator, has difficulty
understanding the rationale behind
blaming the bacterial growth on the
spiritual gathering as it takes more
than a week to cause that kind of
damage.

“With a lake, you have a large
body of water. If you are going to
pollute that, you can't do it in a day.
If you even tried to do it in a week,
you wouldn't be able to do it,”
Lorenz said. "There is a build-up
period for this—sort of an
incubation period for bacteria—so
if it happened concurrent to the
pilgrimage, it started a long time
before.”

Lorenz suggests that it is more
likely lower water levels and higher
water temperatures are to blame for
the growth, which could have been
triggered by a number of things
including geese or cattle feces.

The lake was reopened for
swimming inlate August.
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The Other Side of the Creek M éﬂS We ek

his was my first trip to the
Pilgrimage, and not being
i raised Catholic, I was not
sure what to expect. I was looking
forward to a holy experience but was
cautioned by more than one voice
that there where two sides to the
Pilgrimage, that which is holy, and
that which is decidedly not so.

On my way out to Lac Ste.
Anne, I got lost (those that know me
know that this is not an uncommon
occurrence). So lost in fact that by
the time I realised I had missed my
turn, I was already halfway around
the other side of the lake. After
pulling out my trusty map, I realised
that instead of backtracking, it
would be much quicker to continue
driving the back roads to my
destination. Because of this little
detour, I missed the entire “mall”
side of the pilgrimage, and walked
into the official Pilgrimage sight
with only a vague idea of what lay on
the other side of the creek.

What [ experienced there was
wonderful. I saw people revelling in
their spirituality, rekindling old
friendships, and renewing their
relationship with Christ.

For the life of me, I could not
imagine what could possibly be bad
about this experience. It was after
talking to Louise Breland, and
reading a letter she wrote to the Lac
Ste. Anne Pilgrimage newsletter,
that I realised there really was a
whole other side to the Pilgrimage.

Catering to the 30,000 plus
pilgrims was a veritable flea market
set up just on the other side of the
creek. Feeling incredibly guilty, on
my way home I snuck off to this
other side to see what was going on.
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I could not believe my eyes. On
the official side, there is a
hamburger stand and an official
souvenir shop, but nowhere else to
spend money. On the other side,
well, that is all there is—places to
buy, buy, buy, and spend, spend,
spend. If I wanted to, I could get
pierced, tattooed, play pool, and
even buy a car. Every third stall
seemed to be selling mink blankets,
many stalls had what looked like
garage sale leftovers, and there were
all kinds of sexy t-shirts for sale.
While walking into the market I
followed one group of young people
whose conversation centred on beer,
rye and a fistfight. The conversation
made prolific use of the f-word as a
noun, verb, and adjective—often in
the same sentence.

With such a large gathering, it

Across the creek from the Pilgrimage site, venders sell everything from blankets to body

piercing in an area dubbed “the mall”.

. Help us celebrate

is not surprising that a venue of this
kind exists. What is surprising, is its
stark contrast to the goings-on only
a few yards away. The saddest thing
was that while the official
Pilgrimage is crying for money, the
“mall” is under no obligation to
contribute, as it is on private land.
However, even if the venders did
choose to contribute funds, it is not
sure that the Lac Ste. Anne
Pilgrimage Society would be able to
accept, given the questionable
source of some of the revenue.

On the flip side, while I did
have a hot dog on the official site, I
could not help myself when I came
across a vender selling ripe, juicy BC
cherries. I officially spent four times
the amount of money there than I
spent on the official side.

November 12th to November 18th

B Photo by Monique Deviin

celebrate being métis...

We are looking for people to help make
this year’s celebration the best ever!
Join a committee, suggest a theme, give
us your ideas.

780.455.2200 or 1.800.252.7553

#100 Delia Gray Building e 11738 Kingsway Avenue ¢ Edmonton, AB T5G 0X5 ¢ www.alberfametis.com
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Healing Our Spirit Worldwide (HOSW) was a concept envisioned by Dr. Maggie Hodgson
in the 1980s. Today, it has grown into an international forum that focuses on various
cultural, spiritual, health and governance issues relating to Indigenous people's struggles
with substance abuse. Previous gatherings have been held in Edmonton, Alberta (1992);
Sydney, Australia (1994); Rotorua, Aotearoa (New Zealand) (1998); and Albuquerque, New
Mexico (2002). The fifth gathering saw the conference return to its roots in Edmonton,
Alberta, Canada on August 6" to 11", 2006. The HOSW conference is proof that
Indigenous Peoples everywhere possess the resiliency, courage, tenacity and will to
overcome the barriers to achieve self-determination in health and in healing.

Healing Qur Spirit Worldwide

I was still
unsure of

by Dawn Darrington £ H e

details
regarding its history and scope. I
truly did not know what to expect.

I was taken aback by the sheer
number of registered participants in
attendance (I'm told up to five
thousand people were expected).
The concept of having this many
people gathered in one location, at
one time, coming together to share
their stories and learn from one
another, was almost beyond
comprehension. At any given

A

had never heard of the
Healing our Spirit
Worldwide conference,
until earlier this year when I
was given the opportunity to
volunteer for the August
event. Up until the weeks
leading to the grand opening,

Coy Poitras had everybody dancing when
he played the fiddle during the opening
ceremonies.

-various countr

moment there was a workshop in progress (some
examples include: Moving Beyond the Impacts of
Historical Trauma, Cultural Oppression & Colonialism;
Institutional Abuse and Intergenerational Impacts;
Indigenous Programs for Effective Prevention &
Treatment of Diabetes; and Health, Homelessness and
Poverty in Indigenous Populations; Residential
Schools; among dozens of others)

My role was to host the Métis
Nation of Alberta (MNA) display
booth inside the International
Market Fair and sell various Cree
Production merchandise to any
interested participants strolling by.
Although our dedicated
team—Deborah St. Savard, Kathy
Karakonti, Susan Giles and
myself—managed to sell an
extensive amount of Métis items,
the most valued experience that I
took away was the experience of
interacting with people from
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(left to right) Deborah St. Savard, Jori Hunter, Dawn Darrington and Kathy Karakonti

represented the MNA at the Healing our Spirit Worldwide conference.

from down-under—because they
had spent all their funds on plane
tickets, they weren't able to register
for their own booth. Instead, they
walked around relying on the
bartering system. As the conference
celebrated the spirit of sharing, we
bartered goods. The most prized gift
I received was when one young
Aussie opened a boxed of various
jewelled pendants from her country,
and told me to pick one I liked; I
chose a green gemstone. When I
later had the chance to explore the
trade shows myself, I saw the exact
same gemstone on display from
another country, as part of a set
priced in the hundreds of dollars.

In exchange for a couple of
MNA ball caps and other
merchandise, we received t-shirts,
caps and a history lesson regarding
the Nunkuwarrin Yunti Link-Up
Program. This was an organization
established by the Australian
Aboriginal and Torres Strait Islander
Commission to provide family
tracing and reunion services to
members of the Stolen Generations.
Assistance is also provided to people
who have been adopted, fostered or
raised in institutions. The program
is not funded to provide genealogy
assistance or to locate missing
persons. Since proclamation in
1836, the Australian governments
have introduced a range of laws to
address 'issues' regarding Aboriginal
people. The laws resulted in the
removal of hundreds of Aboriginal

children from their families,
traumatizing many generations. Its
effects are still impacting on the
community today.

Some of the stories I heard from
different cultures exemplified our
differences and similarities. I
remember my conversation with a
young lady from one of the visiting
countries. I had given a very
condensed history lesson of the
Meétis, when she exclaimed “Oh, so
did your government separate your
people like they did to ours? Our
government divided us
(Aboriginals) into our different skin
colours, light skinned versus dark
skinned etc., then lined us up and
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proceeded to shoot.”

I also remember the New
Zealanders and their stories of how
the 'White Man' traded them tobacco
for their land, and how currently one
out of every two Maori People
(estimated pop. 200,000) is
addicted to tobacco. I had the
opportunity to watch the Maori
dancers, Te Karito Kura Wananga,
who, through their performance,
described the history of tobacco on
their culture. The dance troupe was
a family consisting of two Maori
parents, Lloyd and Hinga Whui and
two of their eight children—their
son Hohaia and daughter Takukoha.
The family have been performing for
the last decade, traveling the New
Zealand countryside to inform
today's youth on the health risks
associated with smoking.

All of this and more provided
me with an experience that was rich
in culture, stories of humanity,
stories that proved how two people
from opposites sides of the planet
could have more in common that
either of them could possibly know.
The next HOSW Conference is set
for 2010 in Hawaii, and I just might
be there.

The International Indigenous Council for Healing Our Spirit Worldwide spoke during the

opening ceremonies.

(from left to right) Allen Benson from Alberta, Dave Baldridge from the U.S.A., Chief
Austin Bear from Saskatchewan, Rod Jeffries from Ontario, Barry Bublitz from New
Zealand, Maggie Hodgson from Alberta and Mike Gooda from New Zealand.
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By Monique Devlin

t has been nearly 150 years, but a large collection of

Meétis, Blackfoot, Cree, Iroquois, and Nakoda

artifacts that have been sitting in a Scottish castle are
now back on Alberta soil.

The Royal Alberta Museum (RAM) secured a
majority of the Southesk collection through a New York
auction house in early May. James Carnegie, the Ninth
Earl of Southesk gathered the collection during his
travels through the Canadian prairies in 1859-60. It is
considered one of the most well-documented and
extensive collections of Aboriginal items from the
northern plains region in that time period.

The Earl kept a journal of his trip documenting
where and how he obtained many of the items, which
allowed the museum to trace some of them back to the
original crafts people. He commissioned some of the
pieces on the first leg of his journey, and as he made his
way back home, he was able to retrieve his “souvenirs.”

“I guess that is what makes this so fantastic—he
was here strictly for fun,” Ruth McConnell, the assistant
curator of the ethnology department at the museum said
while discussing the collection. “He was here for no
other reason than his own pleasure, so he wrote pretty
freely and unbiased about what he saw.”

The Earl was most likely the first European tourist
to visit Alberta and the Rocky Mountains, as he wasn't
there as a missionary, trader or explorer; instead he came
to help recover his spirits after his wife passed away.

He travelled with an entourage of cooks, servants,
guides and bearers, carrying comforts such as the
complete works of William Shakespeare and a rubber
bathtub. Like most modern day tourists, he took in the
sites and brought home gifts for his children.

Many of these souvenirs, such as the octopus bags,
were displayed in the castle. Others were hidden away in
a dark trunk (probably a good thing, as they were
protected from the sun's damaging rays).
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While the collection’s existence was common
knowledge, it was a complete shock to the staff at the
RAM when it was announced it would go up for sale.

“The curator of ethnology before Susan Berry, had
visited the old Earl (the present Earl's grandfather) and
asked him if he would consider donating to our museum,
but he said it was part of the family history and it will

nigue Devlin
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always stay with the castle,” McConnell said.

The RAM was unable to secure the entire collection
as it was broken up and sold in 29 separate lots, but it did
manage to acquire 33 pieces out of the 43 available.
Many of the items brought record prices, including a
Blackfoot beaded hide shirt that went to a private
collector.

While McConnell is disappointed not to have
obtained the entire collection, she is relieved that they
were able to purchase as much of it as they had. She is
worried that separated, many of the pieces may lose their
historical significance as they are passed from one
person to the next.

“How long before the next generation doesn't
remember where it came from?” she asked. “Before an
item becomes some shirt that has been in the family that
someone once bought at an auction."”

The museum does not usually make purchases of
this scope (just over one million dollars in Canadian
funds) due to funding constraints, but made an
exception when it was learned the collection risked
being broken up and dispersed among private collectors.

The pieces will be put on display for public viewing
late in February or early March of 2007.

Some of the artifacts from the Southesk collection that were
recently purchased by the Royal Alberta Museum.

left page, top:

Three Métis pouches made from fine deer hide decorated with
silk embroidery. The centre pouch was also edged with pale
blue silk.

top of page:

Métis beaded cloth octopus bag with wool tassels. From Red
River.

Métis or Cree child’s pair of quilled and beaded hide mittens
with quill wrapped strings.

far left:
Métis or Cree pouch, possibly a watch pocket. Quillwork on
birch bark, with beaded edging.

left:
Métis wool, possibly finger-woven sash. From Red River,
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Health in the Hills 2006

By Roxanne McKenzie, Assistant Coordinator

n this fast-paced world, it is refreshing to

have an opportunity to take the time to

focus on ourselves. The second annual
Health in the Hills: An Aboriginal Women's
Health Retreat was held at Cypress Hill
Inter-provincial Park July 14-16, 2006. The
Miywasin Society with a grant from the
Alberta Alcohol and Drug Abuse
Commission along with support from the
Métis Local eight and the Métis Trading
Company hosted a successful weekend.
The focus of the weekend was smoking
cessation and women's health. We
encouraged smokers to bring a non-smoking
friend to participate in the retreat; their role
was to provide support as we took it upon
ourselves to develop a personal stop smoking
plan.
We arrived at our beautiful destination late
Friday afternoon, set up camp, had dinner,
then took some time to get to know each
other. The second day of the retreat started
with a morning Yoga class taught by Anjna
Brahmbhatt. She showed us breathing
techniques we could use to help reduce
cravings for cigarettes. Then we took part in
workshops facilitated by Anne Joly of
AADAC and Michelle Sauvé of the Canadian

Cancer Society. We discussed a range of
topics including the effects of smoking, the
dangers of cancer, and battling addictions. In
the afternoon we took a walk along Battle
Creek where Deb Lloyd of Buffalo Woman
Consulting talked about living a balanced
lifestyle using the philosophies of the
Medicine Wheel and the traditional uses of
tobacco.

The last day of the retreat focussed on stress-
reduction and relaxation. The Silver Sage
Massage Therapy Centre and Lucille Goldade
of Aurora Healing Centre helped make this a
truly relaxing day. We pampered ourselves
with facials, massages, reflexology, and reiki.
By the end of the weekend we were
completely rejuvenated and ready to head
back to our busy lives.

A special feature added to this years' event
was a child's day program. While we were
busy with retreat activities the children were
busy with crafts, nature walks and socializing
with new friends. They had a very fulfilling
weekend as well.

Good luck to all of the participants and a big
thank you to all the people who helped make
the weekend memorable.

o
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I\;INAat the Capital Ex

By Monique Devlin
' hile the name may be different, the enthusiasm and
fun behind Edmonton's Capital Ex celebration
(formally known as Klondike Days) is as powerful as
ever. Thousands gathered in the streets of the province's capital to
ch the opening parade on a hot July morning, and the MNA
d office was there to strut its stuffl Special thanks go out to
urice Flood for lending us his tri k and trailer and then

)

endeZvous 2006

rom August 10th to
13th, Métis from
axound B.C., Alberta,
Saskatchewan, and Manitoba
gathered in Big Valley to
celebrate their culture and
renew friendships.
Representatives of many of the
old Meétis buffalo hunting
Y1 clans started to arrive
by Richard Lucier-Larson | Wednesday, and by Friday,
there were four teepees and a
couple of old style tents set up.

Because the rainy and windy weather did not
cooperate on Thursday and Friday, outside sports were
suspended until things cleared up Saturday afternoon.

The Big Valley Seniors Drop-In Centre was pressed
into use for activities such as a bannock seminar and
contest and children's craft sessions. All enjoyed Métis
music and dance. There were genealogy displays,
historic pictures, beading lessons, a display of artefacts
from the Michif Museum of B.C., and of course, tea and
coffee served with ample bannock with jam.

Friday evening was devoted to Métis dancing and
music, which included the Hazzel Hoop dancers and the
Region III MNA Youth dance troupe. Gary Lee and Ray
St Germaine were our house musicians doing their
usual excellent job.

Many thanks to Marlene and Joe with staff from
Region III M.N.A. who attended and help make this a
successful event.

Saturday evening, the participants moved to the
Jubilee Hall for a dinner and dance, which was enjoyed
by those attending. The entertainment was

interspersed with a chance auction and silent auctions
for many fascinating Aboriginal items such as dream
catchers, jewellery, books, artwork and moccasins.

Although the attendance was down for the outside
activities and primitive camp, it certainly looked like
people enjoyed themselves in spite of the bad weather.

We wish to offer thanks to the many helpful
citizens of Big Valley and area. Big Valley Café was
adopted as the check-in centre for the event (even if
Jeanette did not know it).

On Sunday, after a Métis breakfast at the Seniors
Drop-inn centre, about 30 people travelled to the
historic Tail Creek Métis Cemetery to raise and dedicate
alarge cross that will add a distinctive Métis appearance
to the cemetery. Father Guy Lavallee from Manitoba
celebrated Mass and blessed the Cross. This is part of
our policy of keeping the Cemetery neat, tidy, and
Meétis.

IKeith Hansen (Rosselle) stands by his ancestor's gravestone at
the Tail Creek Cemetery
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Opportunities for Aboriginal Entrepreneurs

By Stephanie Sarjas

If you are an Aboriginal
entrepreneur thinking about starting
a business or if you're looking for
innovative ways to grow your
operations, you can't afford to miss
the chance to learn and network at
“It's All About Opportunities”.

For the fourth year in a row, The
Business Link's Aboriginal Business
Services is presenting this two-day
Gathering of Aboriginal
Entrepreneurs from across Alberta.
(The Business Link provides
business information and advice to
Alberta's small business
community.) It's all happening in
Edmonton this October 23 & 24 at

The Coast Edmonton Plaza Hotel.

Qualified professionals will
provide practical advice and
information in various sessions on
topics such as starting your business,
marketing and promotions, business
trends, cash flow, and business
succession planning. This year, a
special panel discussion will address
the shortage of skilled labour.

Throughout the two days, you'll
be able to network with fellow
business owners and others who are
considering starting a new business,
as well as those who provide services
to the Aboriginal business
community.

You'll hear from successful
Aboriginal business owners who will
share stories of the challenges they
faced, and the successes they have
achieved in today's competitive
world.

Register by October 10 for the
economical fee of $100.00 plus GST
(8125 plus GST after October 10).
For more information and to register,
contact Conference Coordinator
Stephanie Sarjas at 780-422-7706 or
through The Business Link's toll-free
number 1-800-272-9675.

The fourth annual

IT’S ALL ABOUT OPPORTUNITIES

A Gathering of Aboriginal Entrepreneurs

October 23-24, 2006 Ekausioon rues ore

Whether you’re starting or expanding your business, this is a two-day
gathering you won’t want to miss!

It's all about opportunities to: For more information or to register, contact:
¢ learn

o network Stephanie Sarjas Direct Line

s share ideas Conference Coordinator (780) 422-77086 or
» make professional contacts The Business Link 1-800-272-9675
® succeed in business!

Presented by The Business Link’s Alberta Aboriginal Business Services.
Register online at:

‘ (www.chsc.org/alberta/absn/conf )

1R e
Canadd  Aberta ™ BUSINESSLINK

IF YOU ARE AN ABORIGINAL ENTREPRENEUR, THIS EVENT IS FOR YOU!

October, 2006 39




tuwned, ints five. ) wanted more for migsel, 467
of il was to have the Métis Nation of Flberta lift some
r;j nancial 1beds. J now have a jobas a
' Nunde al Goolhills Hospilal. 7 love what 7 ds,
| M%MMWW@%#MMWMWMW

&N AN

| Y gc/m&éﬂde&dé&' iaifa'éea{%em AW
ng University. One year

s ol of the P Dosas
Wﬁﬁ@mﬁﬂ%m, 20 D e

%MMW@M@%:@MM#@,W?WW

law schosl. I have been called lo the Pan of Prits
WMWWWMWWMWW&W. g
anm working with Jederal Prosecutions at
MeConnon ion O Connor & Leterson and look forwand to
mamqhmmﬂlém ﬂﬂgefzfeﬂMMaf..ZOOé,ﬂw/f
and, Solicilons. I look jorward to returning to my jami
MWM@M.VMW@M#@ 7
derviced to othens. "

arn to day that ) am a recent graduate of the

@w«;% Therapy program at the Mniversily

Alberta. [efore I entered my last year of schosl, ﬂa%
met my employment coundellor, Lamwa Waniandy, at
monelany dupport. Becaude of thi I wai able lo
Jocut. on my studies initead % werk @ part-
J wad able o talle with my cate manager and she would
Wmmm@mgti ﬂ@pmmk@d%ewmﬂ
manager, ad it allowed me lo successfully complele my
degree and enter the cccupation of my dreamas!

40 October 2006

Gtk

Honouring Our
Métis People

Melissa

Lesbu= Region4

he could join the crew en an emergency, call that could

Byt e Gl
candidales for MVA spontsred baining at fire
ermilion. The ftre chief recommended the long-
| his EMR cortsfodion

duccestjully paised

7”7 exam. He wrote the SMT exam in

pz g

éﬁwﬁ@%aw%mmmm

%&#Maﬂmg,m@m M7 U . Medde
wanis to work in a e hall somewhere in A  bul in
f/zemm;ﬂe,éeméeﬁwéaqm

w0 L s 4 R e

Jesse Poulin — Region 1 addislance and support provided by the MK,

October, 2006 41




Ay oo o

dehsol, ) always managed to . So, the decition
enrolled, in Grande Prairie Regional College (o1 a lwo-yean éagaé@élaioéadmﬁaém&a%ffwwia
Wmnmwm,ﬂWamWW@W mwhmhwmwmm
allswed me Lo utilize all the shills and kunowledge J had develsped W@E.?#Zﬂﬁﬂmwmﬁm%ﬁw
o the Metis Nation of Alberta, I wonld not have been g%%mﬁﬁegmm%7w
abele ts fulfill my dream g an i individual within epartment, So learned? are
4 ok e e et ol b chiasis dvacons. ik S s Sbosegh i
o dccred to dade cleanoss, Thans gose, Mtts Nitdon o
ﬂM,WWW@MﬂW%M@
Highon il of iy

Kara Converse - Region 3

Charlie Grimshire™= Region 6

MW“%&%%WM%

sing funding from the Metis Noion
74ﬁmwemwzm,ﬂﬁm
Brehslaol ooy Sarpias oo s

@ job with Canada't top 50 best
g ik e e by

Tton of bt lefing mo vy dccets Wi WINAL s able 1o focass o i dadin st

e M Y e s A D wanted 1o do in the futane, I was offered a job with the

W. %ﬁWWW@WWW-W
i £

Update Your Métis Nation of Alberta

MEMBERSHIP

want lo thank the Metis Nalion of Alberta for New Toll-Free Numbers

| W%M%be@%ww i e 1-866-88METIS (1-866-886-3847)
oy gl oSt 1-866-678-7888
o o et e i s o 1-800-252-7553

o for helping me to make all of this posiible. by s el

#100 Delia Gféy 'Bi.l'ilding e 11738 Kingsway Avenue ¢ Edmonton, AB T5G 0X5 e www.albertametis.com

Holly Fritz — Region 4

42  October 2006 Octaober, 2006 43




Lac La Biche
Suite 106, 10107-

(780) 623-2524
1-877-623-2524

Bonnyville
Box 7669, 5102-5

(780) 826-7368
1-877-523-7203

Calgary

| (403) 250-8902
g 1-877-250-4295

Edmonton
12308-111th Ave

(780) 423-2237

Slave Lake
107-201 2nd Ave.

(780) 849-4660

Peace River
9615 100th Street

(780) 624-0703
1-866-624-0703
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Lac La Biche AB T0A 2C0

Fax (780) 623-8343

#5-2611 37th Ave NE
Calgary AB T1Y 5V7

Edmonton AB T5M 2N4
Fax (780) 482-2834

Slave Lake AB TOG 2A0
Fax (780) 849-4652

Peace River AB T8S 1]7

Fax (780) 624-0693

Gt read of The
Mietis

Services

Fort McMurray

Bay 301 Tamarack Village
9612 Franklin Ave.

Fort McMurray AB T9H 2J9
(780) 714-3029

Fax (780) 714-3697

102 Ave.

1 St.

Bonnyville AB TON 2H9

Fax (780) 826-7603

Lethbridge

#400, 740-4th Ave South
Lethbridge AB T1] ON9
(403) 317-1555

Fax (403) 317-1610

Fax (403) 250-2838

Whitecourt
Box 454

Whitecourt AB T7S IN6
(780) 706-2339
1-866-706-2339

Fax (780) 706-2366
High Prairie

NE Box 96, 5112-49 Street
High Prairie AB TOG 1EQ
(780) 523-2004

Fax (780) 523-2047

Grande Prairie
10011-102nd Street

Grande Prairie AB T8V 2V5
(780) 539-5477
1-877-538-5477
Fax (780) 539-5261

Employment

205 Midtown Mall, 5115 - 49 St.

Fotare

Pre-employment services ¢
Job referrals ¢
Employment assessments ¢
The provision of labour market information ¢
Career counselling ¢
Job finders clubs ¢

Conklin (Itinerant Services)
General Delivery

Conklin AB TOP 1HO

(780) 559-8995

Fax (780) 559-8997

Medicine Hat

#8-3307 Dunmore Rd SE
Medicine Hat AB T1B 3R2
(403) 504-4056

Fax (403) 504-4224

Red Deer
105-4711-51st Ave

Red Deer AB T4N 6H8
(403) 358-7734

Fax (403) 358-7735

Hinton

568 Carmicheal Lane i-:- ‘
Hinton AB T7V 1X8 i
(780) 865-8229 b
1-888-685-8229

Fax (780) 865-8269

High Level
Box 150, 9806 - 98 Street
High Level AB TOH 1Z0
(780) 841-0600
1-866-806-0600
Fax (780) 841-0601

Toll Free 1 888 48-METIS (1 888 486-3847)

or visit our website at www.metisemployment.ca

Sash to Appear in National US Museum

By Monique Devlin
sash, woven by Métis
artisan Laura McLaughlin,
will soon be on display at
the National Museum of the
American Indian (Smithsonian
Institution).

McLaughlin was taking part in
the Smithsonian Folklife Festival in
Washington DC early in July. She
was one of over a hundred Alberta
representatives exported for the
festival in order to highlight the
diversity of Alberta. This was also
the first time a Canadian province
was ever profiled by the Festival.

Albertan musicians,
tradesmen, poets and artisans set up
displays along the National Mall, the
large park stretching from the
Washington Monument to the
United States Capitol. It was here
that McLaughlin struck up a
conversation with the associate
director of the National Museum of
the American Indian. They
exchanged information, and the
next day she received a phone call to

come to the museum and meet the
director himself.

“l went there and met this
director and I gave them an infinity
shirt, and I gave them the first sash
ever woven at the National Mall,”
she said.

The director told her the sash
would be put on display and she was
then offered a ride back to her booth
on the Mall. The importance of what
had just happened didn't sink in
until she started talking to the
Festival coordinator.

Laura McLaughlin

“She was more excited than I
was,” she said. “She was making
such a big deal of it, then I realised
how important this really was. She
made me excited.”

The sash will likely be displayed
as part of an exhibit on Métis culture
at the museum, which first opened
its doors in 2004. According to its
web site, the museum is the first in
the United States dedicated to
exclusively to Native Americans.

“Having my work accepted by
the American Indian museum is the
most exciting thing that has ever
happened to me, or will ever happen
tome, and I am totally honoured and
humbled by it.” McLaughlin said.

She was not the only Alberta
Métis featured during the
Washington festival. Bead and quill
worker Mellisa Jo Moses was there
and the a cappella group Asani
performed two shows daily and had
the chance to perform at the
Kennedy Centre.

O+osl<wam|/\1< Mehs Women

We meet two Mondays a month at

1B, 3110-14 Ave NE Calgary

The first Monday of the month is
potluck, and the third Monday of
the month is a craft meeting.

We teach beading and other crafts.

the Region 3 office

For information:
Lorelei (403) 277-5404
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y Monique Devlin

t is easier to take a trip back in

time than one may think. This

summer, I had the opportunity to
meet with a couple whose lives are
intertwined with the history of
Alberta, and more specifically, the
history of Métis in Alberta.

I met with Roy and Marjorie
Scott on their homestead in the
Hamlet of Heinsburg, perched on the
banks of the North Saskatchewan
River and sharing an edge of the Iron
Horse Trail. Upon arrival, I was
offered a bowl of freshly baked
cookies and my choice of coffee or tea
(they had made both) and was
welcomed into their lives like a long
lost granddaughter.

I'was there to write a story about
a man who builds red river carts. I
had heard somewhere that he had
just turned 80, but I figured I had
made a mistake when I met the spry
cowboy and his lovely wife. It was
impossible that this man, who
maintains his parcel of land and
home, builds wagons, carts and
sleighs for a living, and still manages
to involve himself in the odd wagon
trek, could possibly be 80. Plus, his
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wife didn't look a day over 55. I said
something to this effect, and was
quickly corrected. Not only had Roy
just celebrated his 80th birthday,
Marjorie was 71 years old (although
he did at first insist he was an older
looking 35)!

One of the first things they
showed me was a newspaper article
describing Heinsburg as a ghost
town, and Roy as a former cowboy.
Roy disputes both facts. While

Top: Roy poses beside one of his red river
carts. The wheels have been modified to
hetter withstand paved and gravel roads.
Ahove: At first glance, Roy’s shop seems
chaotic with wheels, wagon parts and
tools covering every surface.

Heinsburg is small, there are still
people living and working there and
Roy still considers himself a
cowboy—the word former was
unnecessary and unacceptable.

“I actually haven't roped in an
arena for 14 years, but I play with the
rope,” he said. “I've got a heeling
dummy and heading dummy. I play
with them, not every day, but at least
onceaweek.”

And while he doesn't participate
any more, he still heads out to the
rodeos and muses about going out
one more time—just for the
experience.

After tea and cookies, it was
time for sandwiches, and then a tour
of the property. Aside from the shops
and assorted outbuildings (including
a carefully stacked pile of lumber and
trusses—the remnants of the
Heinsburg curling rink), there are an
assortment of wagons and carts lined
up around the yard. Some are older
than the Scotts themselves, while
others have been rebuilt and are
ready to hit the trail.

At first glance, it appears to be
chaos, until you realize Roy knows

the history of each old cart
and wagon (he is often able
to trace their histories
back to their original
owners) and the reason
why each refurbished one
was created and where it
has travelled in its lifetime.
Some of the older carts will
be salvaged for the wood
and hardware and others
are slated for a complete
rebuild.

Heinsburg train station.

disassembles a wagon,

Wb s R o y Roy, Marjorie, and their dog Boots in the lobby of the old

Manitoba) he does not
always use the proper
wooden wheels.

“Most of mine, any
one that is going to be used
on the road, I just put
ordinary wagon wheels on
them, because the wheels
you make yourself are not
made to travel on
pavement or gravel—they
are made to travel on
grass.”

After touring the shop
and the remainder of the

each salvageable piece is sorted into his workshop where
he has a number of cubbies, each marked with the
specific piece names. Those pieces he cannot salvage or
find, he creates himself, either by carving it or forging it
in his own blacksmith shop. Roy's shop is a study of
controlled confusion—wheels of various sizes are
propped against one wall and ancient tools hang on
another—but when asked, he knows exactly how each
piece will be used.

“I like my job, but I'm behind” Roy said. “Three
sleighs, four red river carts, two wagons—theses are all
things I am in the middle of.”

Roy has always been interested in building
carriages and wagons, but it was not until 1991 that he
attempted his first red river cart. Elk Point was
celebrating its bicentennial in 1992 and Roy was
commissioned to make a cart to be used in the main
event, as well as for promotional purposes in parades
and other happenings leading up to the celebration.

While researching red river carts, the couple
discovered that although red river carts were used in the
area, the first settlers came via canoe, and the carts were
actually not used in the area for another 50 years.

“We got to looking into the historical side of things
and realised a red river cart was not historically
correct—but by this time they had done all this stuff
anyway,” Marjorie said. “I think they didn't even have the
first red river cart down in the Red River Valley until
1810 or 1812, so I mean it took a long time to get them
out here.”

Since building that first cart, Roy has crafted many
more—sending some on wagon treks and others to
communities for special events and celebrations.

“We went to Batoche,” he said “We lent three carts
and three wagons, and then we went with our own
wagons. It was a great experience because that's the way
itwas done then.”

Roy is quick to admit that while his carts are in
many ways historically accurate (he builds the carts
based on designs from the Fort Garry Museum in

property, we strolled over to the old railway station that
the Scotts hope to one day have turned into a museum
and a campground. After returning to their home for
more tea and cookies, I realized that most of my day had
slipped by. I thanked the Scotts for their time and
hospitality and promised to return another day.

ol Responder

N\ed'\c

October 2 - 27, 2006
Guaranteed FUNDING for those who Qualify!

® Are you a Non-Seitlement Métis?
® Do you want a great job...Guaranteed?

If you answer YES, you may qualify for funding for this great
career opportunity!

Only 4 weeks in length, EMR training prepares you for a
job in the oil patch, ottending to the emergency medical
needs of workers on the job site. Opportunities to
advance to EMT level training exist.

FUNDING ELIGIBILITY: Coll Métis Employment Services
toll-free at 1-877-623-2524.

DETAILS/REGISTRATION: Call Portage College
at 1-866-623-5551, extension 5336 or contact

Certification and a GUARANTEED. JOB! Meétis Employment Services in your areo,

Partners Providing Training and Employment

www.portagecollege.ca
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DOUGLAS
PRINTING

Douglas Printing is devoted to providing customers with
outstanding printed products and unparalleled customer service.

Phone 780.482.6026 10805 - 120 Street

Fax 780.488.0106 Edmonton, Alberta

Toll Free 1.800.837.1395 T5H 3P9
info@douglasprint.com

Winner of the 2002, 2003 & 2004 Consumers Choice Award
for Best Commercial Printer

www.douglasprint.com
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APPLICATION FOR MATRIARCH

Regional offices are now accepting applications for
this year's matriarch recognition. Matriarchs will be
recognised at the Delia Gray Gala, November 16 in
Edmonton atthe Italian Cultural Centre.

Who is a matriarch?

mP A matriarch is a elder who has made
significant contributions to her
family and community.

mp A Women who may not be other
wise recognized, but who embodies
the true spirit of a Metis matriarch.

Applications are available at the regional office§ o_r by
calling the head office. The deadline for submissions
is November 1st.

One matriarch will be chosen from each region.

#100 Delia Gray Building
11738 Kingsway Avenue
Edmonton, AB T5G 0X5
www.albertametis.com

780.455.2200
1.800.252.7553

NCSA Honours MNA Council Member

Bzﬂonigue Devlin

ative Counselling services

of Alberta (NCSA)

honoured Marlene Lanz,
MNA Region III president, in
Edmonton on July 28" with a
traditional blanket wrap.

“For the past ten years now, the
organization has chosen to start
recognizing Aboriginal leaders and
non-Aboriginal people in the
community who have contributed to
the betterment of our community,”
Allen Benson, CEO of NCSA said
when introducing Lanz.

“We always seem to recognize
other people outside our own
community, but we decided it is
really important to start recognizing
our own heroes in our community,
and today we would like to do that.”

Lanz, who found out about the
honour only two weeks prior, was
almost speechless upon acceptance.
Once she found her voice, she
thanked the NCSA staff, but made it
clear that she feels that while she
gets paid to do what she does, there
are many other people working
behind the scenes who deserve the
honour just as much, if not more
than she.

Lloyd Gwin

Project Management and Staff Development

57 Prospect Place, Cardiff Echoes
Morinville, AB T8R 1N8

email: whitemtn@shaw.ca

=

ph: (780) 939 2290
fax: (780) 913 2542

Marlene Lanz speaks at the annual NCSA staff meeting after being wrapped in a blanket.

NCSA was originally set up in
1970 to provide court worker
assistance to Aboriginal people who
had come into conflict with the
justice system. It has since evolved
to a more holistic organization,
focussing on the healing and
harmony of the entire Aboriginal
community.

“Our main focus is to really
work in partnership with as many
people as we can. We are not there to

serve only First Nations, Métis, or
Inuit—we will not turn non-
Aboriginal people down,” Benson
said. “As an Aboriginal organization,
we kind of believe that as Aboriginal
people, we have a lot of skills and we
should be able to share those with
the non-Aboriginal population.”

The honouring was part of the
NCSA annual staff meeting, on the
eve of the Healing our Spirit
Worldwide conference.

TERRY W. ANTONELLO
BARRISTER & SOLICITOR

LBiamonte Caive

& Shordveed v

BARRISTERS & SOLICITORS

1600, 10025 -102A Ave.
EDmonTON, ALBERTA T5J 2722
PHONE: (780) 425-5800

ToLL FRee: 1-888-425-2620

Fax: (780) 426-1600

EmAIL: tantonello@biamonte.com
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PROVINGIAL LEADERSH!P METIS NATION OF ALBERTA

REGIONAL LEADERSHIP

Region llI

Uice- Prestdent & | G Prcugy
Homer J. Poitras £ reaident Joe Chodz:ck;
: Marlene Lanz

Phone 23-3089
PO Box 1350 Fax 780°623-2733
Lac La Biche, AB e 1 638 5704
TOA 2C0

. S — .
Audrey Poitras

100 Delia Gray Building
11738 Kingsway Avenue
Edmonton, Alberta

T5G 0X5

Phone 780-455-2200

: ‘ Pregident
Tim Collins i Preacdent {“gms Bellrose

nesddent
Cecil Bellrose

11724-95 Street Phone 780-944-9288 b #107-202-2nd Street NE Phone 780-849-4654 \ Phone 780-624 4219
Edmonton, AB Fax 780-455-5546 PO Box 1787 Fax 780-849-2890 ' ace River, AB Fax 780-624-3477
T5G 1L9 Slave Lake, AB Toll Free 1-866-849-4660 T8S 1G8 Toll-Free 1-800-668-5319

Trevor W. Gladue TOG 2A0
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I drove through the town where I
grew up, past my late mother's house,
and straight on down the road to the
sandy beach of Great Slave Lake,
where the Hay River empties its
muddy contents into one of the
largest bodies of fresh water in the
country. I am drawn to this place
every time I visit Hay River, like a bird
is pulled by some genetic marker to
migrate north every spring. Icome to
the beach.

This is the playground of my youth
where the log-littered sandy beach
stretches and winds for what seems
like forever. Atleast it did whenIwas
seven or eight years old, back when
life was uncomplicated and summer
adventures blended one day into the
next and the northern sun never
seemed to set for long.

We'd collect and sell beer bottles;
just enough to buy ourselves a fist full
of hotdogs and a bag of
marshmallows and then haul
ourselves to the same spot on the
beach practically every day, rain or
shine. We did this on our own steam
and found security in a small crowd
made up of siblings and friends, none
older than eleven.

I remember how hot the front of
my legs would become from standing
close to our raging bonfire of
driftwood, collected by the armload-
and set ablaze using a single match
and a piece of birch bark that
someone found somewhere. We'd
spear the hotdogs with long, fresh cut
willows and cook them over the coals
or stick them into the fire for that
crusty, burnt flavour. I remember
how quickly the driftwood would
burn and that it always seemed to be
my little brother's turn to go
collecting wood to keep the fire going.

It was a simpler time. Who gives
their kids matches these days?

My visit to the beach was brief yet
conjured up years of fond memories
of growing up in the Northwest
Territories, where the landscape is as
recognizable as the faces of my
childhood friends and the bond to
family is strongest. I shook the sand
off my shoes and continued driving to
Yellowknife where I accepted a job
with the Legislative Assembly of the
Northwest Territories. I have
returned to my home in the North, to
my immediate family, to my familiar
space.

I want you to know that I have
grown to consider the Métis Nation of
Alberta an extension of my family;
indeed, my Métis roots come from
Lac La Biche. But I feel like I have
moved away from my favourite
Aunties and Uncles, my fun-loving
twin sister, hard-working cousins,
eager nieces and nephews, and
distant relations that I have yet to
meet.

I know that I have left the MNA a
better person than when I started. I
credit that personal growth to
President Audrey Poitras, a leader
who genuinely believes in protecting
and building the Métis Nation, and
that being Métis is a truth that comes
from within our hearts. Madame
President helped me to rekindle the
‘Métis truth' that's always been in my
heart even as a child growing up on
the shore of Great Slave Lake. I will
always be grateful for this priceless
gift. Thankyou.

I'll see you later.

-30-

1.2 "Historic Métis Nation" means the Abos
known as Métis or Half-breeds who r
Métis Nation Homeland.

inal people thi

1.3 "Historic Métis Nation Homeland
west central North America used and oc

Nation citizens and is one of the "aboriginal p
within the meaning of s.35 of the Constitution

1.5 “Distinct from other Aboriginal peoples" means distinct for
cultural and nationhood purposes.




r'q
olar

ial Sc
(i ey Sy W

LAY M 'b
4 S e
! C R

£a)

Are you enrolled in post-secondary studies?

You may be eligible to
apply for a Delia Gray Memorial Scholarship.

There are two awards available of
$1,000 each

These scholarships are awarded in memory of Delia Gray, in honour of her contributions to our
communities. Mrs. Gray had just begun her second term as Provincial Elder and Advisor to the
President and Vice President of the Métis Nation of Alberta, when she humbly passed away,
November 12th, 1999. The scholarships are open to all Aboriginal students enrolled in post-
secondary training programs, although a preference will be given to Metis students.

The scholarships will be awarded at the Delia Gray Memorial Gala, November 16, 2006, and
the recipients will be expected to receive their award in person this evening.

Apply yourself or nominate a student today—the deadline is Oct. 15, 2006.

For more information or to download an application, visit:

www.albertametis.com/files/pdf/delia gray.pdf

Please be sure to complete the appropriate form (either the application form or the nomination form).
Applications must include the completed application form (click link in the contact section to download a
printable application form), a reference letter as well as a written section describing your qualifications.
Applicants must also provide proof of registration and of which program and/or courses they are enrolled in.
Nominations must include the completed nomination form as well as a letter from the nominator. Forms must
be received no later than October 15, 2006. Late applications will not be accepted. The recipients will be chosen
by a selection committee of representatives from the Gray Family and the Métis Nation of Alberta. A tax receipt
(T4A) will be forwarded to the recipient. Applications/Nominations may be mailed or faxed.




	Oct 2006 A
	Oct 2006 B
	Oct 2006 C
	Oct 2006 D
	Oct 2006 E

